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Interviewing a former employee may help leverage key resources in your 
company.

An Enhanced Way To Conduct Exit Interviews:

Exit Interviews provide an opportunity to ask pertinent questions to learn more about a departing 
employee’s job experience and reason for leaving. Currently, Mintz Global Screening offers standard 
methods of Exit Interviews via the phone. As we continue to enhance our service offerings and 
leverage the most up-to-date technology we are launching our NEW electronic Exit Interview service: 
a more efficient way to conduct your exit interviews in order to receive correlated data with previous 
employee’s responses. Electronic Exit Interviews are becoming popular among businesses as a 
measurement tool to attract and keep talent especially in an employee driven market. Utilizing this 
technology allows your business to learn insider knowledge from former team members, all online. 

We want to make it easy for you to get the knowledge you need and using eExit Interviews will 
provide it all at your fingertips.

You’ll Get Outcomes That Help:

eExit Interview

Reduce your turnover rate and retain your talented employees.

Discover the main areas for improvement within your organization and what your organization 
does well.

Get a real, uncensored picture of what former employees think about your business.

Why The Mintz eExit Interview Service Is Right For You:

Customizable

Ability to customize 
questionnaires to suit 

your needs.

Access to comprehensive 
data analytics through 

reporting.

Bilingual Presence

A bilingual team ready 
to adapt to your 

requirements.

Quality Compliance

Trusted quality 
compliance.

Find out more about our eExit Interview service:

eExit Interview

Data Analytics Reports


